
NASA Mid-Level Leader Program Nomination Call 
Due Date:  June 1, 2012 
POC:  Rebecca Howlett, Rebecca.D.Howlett@nasa.gov 
 
This is the annual request for nominations for NASA's Mid-Level Leader Program (MLLP).   
Applications are due to Rebecca Howlett, MS 33, Bldg, 2101, Room 113, by close of business  
June 1, 2012. 
 
The NASA Mid-Level Leader Program (MLLP) provides significant leadership development for a diverse, 
Agency-wide group of individuals who have high potential for assuming greater leadership responsibilities 
in formal management or program/project management roles. The curriculum is focused on cohort 
building, collaboration and leading across traditional boundaries.  
 
Program elements include: 

 Four core learning sessions 

 Three to six month career-broadening rotation 

 Mentoring sessions with NASA leaders 

 Professional coaching sessions  

 Other Individual Development Plan driven learning activities 
 

Activities are spread out over sixteen months to provide maximum flexibility for the participant and their 
supervisor to maintain continuity with the Center.  Activities promote building competencies in self-
awareness and personal effectiveness in critical NASA leadership skills such as communication, trust 
building, influence, diversity and inclusion, decision making and leading/managing change 
 
Applicants should be GS-13 or GS-14 civil servants with at least two years of NASA service and have 
attended a minimum of one Agency or Center leadership development within the last five years.  
Applications not containing this information will not be forwarded to the Center Selection Panel for further 
consideration. 
 
Additional information can be found at the Agency website:  
http://leadership.nasa.gov/Development/Mid_Level_Leader/Mid_Level_Leader.htm 
or the Center website:   
http://ohcm.larc.nasa.gov/training/devop/mllp/index.html 
 
The Langley ERARC (Executive Resources and Awards Recognition Council) will recommend selections 

to the Center Director.  Final selections are determined at HQ.   

 
Application process 

 Applicants must complete the NASA Form 1789, MLLP- Agency Leadership Development Program 
(dated April 2010) 

 Block #26 (Signature of Center Selection Panel Chair) should be left blank.   

 Supervisors of applicants must complete the NASA Form 1789A, MLLP Supplement (dated April 
2010) 

 Directorate nominations should be prioritized and must have the employee’s line management 
sponsorship and OUM approval.  

 
Forms are available through the NASA Electronic Forms System 
(http://servermpo.arc.nasa.gov/Services/NEFS/Home.tml).  Once on this page, input the form number, 
click find, and the forms listing will be available. 
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